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Safety Huddles
Instructions
• During the huddle, use the guiding 

questions to facilitate a discussion about 
safety huddles, what they are for and 
why they are important.

After this huddle
Staff should:

• Appreciate the value of regular safety 
huddles

Notes to the huddle leader
• Safety huddles are important because 

they focus on improving staff safety by 
creating solutions and opportunities to 
communicate, help build a culture of 
safety, encourage positive change within 
the workplace, and provide staff with a 
chance to share important information.

• There is a place on the back to record 
your ideas for other safety huddle topics 
and make notes about the huddles you 
have completed.

Guiding questions
• Why are regular safety huddles important?

• Why would a safety huddle be organized, and who is in charge of doing so?

• When is the best time to participate in a safety huddle?

• What topics would you like us to discuss during an upcoming huddle?
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