
 

 

Examples of Behavioural Changes Reported by Continuing Care Managers and Front-line Workers 

due to their Engagement with SafeCare BC 

[I] am more aware of my successes as well as failures. Ability to enhance the JOHS meetings and build 

confidence in myself as well as the team. Just received confirmation from WorkSafeBC our rating decreased 

significantly from last year. Thank you. 

-       Manger  

I am using workplace Health and Safety culture Framework. Involving different disciplines and creating work 

plans to accomplish our improvement initiatives. This is the best tool that I have come across to truly reflect 

what all the organizations should be doing. Thank you. 

- Manager 

After attending Workplace Violence training we implemented the purple dot system through our 

organization 

- Manager 

I use the violence prevention daily 

- Front-line worker 

I am a supervisor who has found many good ideas on helping train my employees to stay safe, especially 

around training in responsive behaviours. I attended a in-person training day and have applied many things 

to my own practice as well as teach them to my staff and look forward to future training. 

- Front-line worker 

As a nurse I deal with abuse on a daily basis. I make sure that staff have the necessary resources on hand 

to reduce incidents of abuse and how to create boundaries on what is appropriate behavior. Even when 

dealing with a patient with dementia. I change care plans of patients and make them patient specific so 

that staff can use the most effective approach. As part of our Occupational Health & Safety committee I 

also take feed back from staff and bring it to our committee meetings to reduce the risk of injury of our 

staff. 

- Front-line worker  

I now know that I need to regular changes in body mechanics. To switch up the job tasks to ensure that my 

MSI are reduced and to help my body in the long term function better with less potential of future injury. 

 

- Front-line worker 

 


